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Corporate Strategy in Europe
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Industrial Relations in Europe
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Cross cultural Competence and Management
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Enterpreneurship ; topical and international aspects
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Annual programme content - AMENDED

Code Title Quadri. Status Mark Credits

Incoming mobility LSM

LLSMS2061 Corporate Strategy in Europe Q2 Insc - 5
LLSMS2063 Industrial Relations in Europe Q2 Insc - 5
LLSMS2065 Cross Cultural Competences and Management Q2 Insc - 5
LLSMS2114 Entrepreneurship: topical and international aspects Q2 Insc - 5
Total number of credits 20
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