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<> Cultural Exchange

There were seven people sharing the same corridor with me. They
are from various countries: Slovakia, Latvia, Poland, Czech Republic and
Spain. It’s so nice to meet them. From time to time, we arranged some
gathering to cook, to chat, or to drink beer together! At the first
beginning, everyone seemed to be very different as to cultural
background. However, | realized that it is characteristic which makes
everyone special. Thus, the method to build true friendship with
foreigners is the same as the usual way we interact with friend from
Taiwan. Kindness is the best way to make friends!



